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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DAYANAND G RLS PG COLLEGE, KANPUR

Name of the head of the Institution

Pr of . Archana Var na

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05122305646
Mobile no. 9838100870

Registered Email

princi pal dgpg@nmai | . com

Alternate Email

dayanandgi r | spgcol | ege. naac@nai | . com

Address 13/394 Civil Lines
City/Town Kanpur

State/UT Uttar pradesh
Pincode 208001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Vandana N gam

Phone no/Alternate Phone no.

05122305646

Mobile no.

9838100870

Registered Email

princi pal dgpg@mai | . com

Alternate Email

dayanandgi r | spgcol | ege. naac@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. dayananddgi rl spgcol | ege. a
c.in/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://dayanandqi rl spgcol | ege. ac.in/ as

set s/ pdf / academi c-
cal endar - 2019- 2020- annual . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 8.2 2007 31- Mar - 2007 31- Mar - 2012
6. Date of Establishment of IQAC 01-Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Fit India Abhiyan

29- Aug- 2019 89




Nati onal training
wor kshop in

25- Sep- 2019

98

Unnat Bharat Abhitan and
| QAC in coll aboration
with Il T Munbai and a
nmega Wor kshop was

organi zed Assenbly of

Sol ar Lanp under Gandhi
G obal Solar Yatra to
cel eberate th Birth

anni versary of Mhat ma
Gandhi

02-Cct -2019

300

Career Orientation
programe was organi zed
by Fine Arts departnent
in collaboration with
MAAC

15-Cct - 2019

27

Two day programe on
Personal ity Devel opnent
and Conpetitve

Exami nati on was organi zed
by departnment of English

27-Jan- 2020

100

Strategic Planning to
conduct acadenic
activities during Covid
Lockdown

04- Feb- 2020

200

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bot any M nor Research |csjm university 2019 20000
Pr oj ect 365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website




Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I nternal Acadeni ¢ Audit was done at the end of the session to evaluate the
education quality process of each depart nent

undefi ned

Many | ectures, semnars, activities such as essay witing, debates , poster
maki ng, qui zzes were organi zed under the aegis of IQAC in the college canpus for
the students by the Urdu, Hi ndi & Sanskrit departnment

Organi zation of a “Career-Orientation Progranme” by the Fine arts departnent in
col l aboration with MAAC. A national three day training workshop in ‘Batik &
Bandhani’ was al so conducted in the college for the students.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Periodical neetings of IQAC with staff |[In all neetings of the I QAC, action
menbers to formul ate plan of action pl an their subsequent inplenentation

was revi ewed meticul ously

I nnovation skills training for students |Unnat Bharat Abhiyan & | QAC

col |l aborated with Il T Minbai & a nega
proj ect “Gandhi 4 obal Solar Yatra” was
organi zed on Cctober COct.2nd 2019 to
cel ebrate 150th birth anni versary of
Mahat ma Gandhi . Approxi mately 300
students from United Public School/

D.G P.G Collegel/ children of the
adopted villages enrolled & |l earned to
make sol ar | anps

Career-Orientation Programe Two training progranms were organi zed by
Drawi ng & Pai nting Departnent

Motivating faculty nenbers to pursue Three faculty nmenbers of Departnent of

Orientation/ Refresher/ Career English did their Oientation program

advancenent courses

Beyond t he cl assroom hands -on | earning |[Study visits for students by the Botany
experience Departnment to HB. T.U & C. S A

Uni versity were conducted. Simlarly,
Geogr aphy Departnment al so took students




to nearby Gnaltoli area for survey

Enrichnment Activities

Frequent Sem nars,
| ectures organized

Wir kshops & Invited

Strengt heni ng Conmunity & Qutreach
activities

A fifty hours Swachh Bharat Summer

I nternshi p program was conducted by the
NSS comittee in association with the
M nistry of Youth Affairs & Sports from
June 1st 2019 till 31st July 2019. The
above internship was undertaken in

Kashi Ram Nagar vill age,
Kanpur. Ni neteen interns participated
under the gui dance of two nodal
officers & six faculty nenbers. The
activities conducted included Swachhat a
nela, free health canp, plantation
programe, plastic & waste collection
drives, nukkad-natak, nmenstrual hygi ene
awar eness, yoga sessions etc.

Supporting Advanced & Slow | earners

Need based gui dance was given to the

students. Renedi al cl asses were
conducted for the slow | earners.
Fi nanci al assi stance was provided on a

personal basis by faculty &
Phi | ant hr opi sts

Timely & Efficient Curriculumdelivery

Cl ass schedul es were foll owed

nmeticul ously & syllabus conpl et ed
within the stipulated tine period .
Class tine-table was di splayed well in
advance along with the nane of the
faculty & the allotted room nunbers

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 09-Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dayanand Grls' PG Col |l ege was established in the year 1959 and has the
di stinction of being the first wonen's college in Kanpur. It is affiliated to
Chhat rapati Shahuji Maharaj Kanpur University. As it is a constituent of Kanpur
University, It adheres to the academ c cal endar, pre-decided syllabus and
exam nation schedule |laid dowm by the University. The coll ege has Humanities,
Sci ences and B.Ed faculty. Adm ssions to the college begin in the end of June.
We have an organi zed system of admitting students. W have conmttees for
under graduat e and post graduate students. Each commttee nenber is trained to
hel p students choose their subjects according to their interest and nmerit. W
have to adhere to the criteria fixed by the University and therefore, we do not
have much flexibility at the College level. At the Post G aduate |evel each
departnent takes care of its adm ssions. Teaching is the nost inportant task of
the teacher in the college. Since we are confined to the traditional chalk and
duster method, we use this node the nost. Now with so nuch technol ogy at hand
we have started ICT classes in various subjects. W have started encouragi ng
students to anal agate internet in their study patterns. W encourage themto
use Google in their research. Oher than the usual rote |earning, we have
i ntroduced quizzes and snmall research projects. Keeping in view that our
students generally belong to the econom cally weaker section and minority
community, they do not have much resources at hand. So we do these activities
in class. This stinulates their interest in their various subjects. Evaluation
is based on an annual system W have annual exans in March and April and half-
yearlies in Decenber. The faculty constantly upgrade thensel ves by attending
and organi zing sem nars, presenting and witing papers in peer reviewed UGC
approved Journals. W have a well-equipped library with has al nbst 70000 books
on all subjects. W have a reference section and a reading roomfor students to
do their reference work and course work. W have been using the DELNET system
inthe library since 2009. It is a nmajor source sharing network in India
connecting nore than 8100 institutions in 33 states in India and few other
countries. It conprises universities, colleges R & D organi zations. DELNET is
devoted to the nodernisation and networking of libraries. Qur students can
access any library across India and even abroad through DELNET. It is a boon
both for faculty and students community. The Academ c hierarchy of the college
conprises the Principal, heads of the departnments and teachers. W have a tine
table conmittee which prepares the tine table before the conmencenent of the
session, so that the classes are held on tine and no hours of teaching are
wast ed. Workload is divided internally. The students are encouraged to approach
teachers to solve their problens in their free time. Along with the academ c
envi ronment anple opportunity is given to the students to show case their
talents in the literary, cultural and sports events.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl ni | Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Sanskrit Bhasha

Certificate course in 21/ 08/ 2019 36
Sanskrit Bhasha
Di pl oma course in 12/11/ 2019 15

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd Teachers Educati on 182
VA CGeogr aphy 31
VBC Bi ot echnol ogy 11
VBc Chemi stry Nill
VBC M cr obi ol ogy 3

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

action on the findings.

of Kanpur has been the first choice of girls students.
its responsibilities towards the concerned parties specially students and
teachers, who are the essenti al
| arge nunber of students frommnority comunities,
rel evant policies have been followed for their

part of the college.

benefit.

We took a Feedback of the teachers and students on Excel format and after
anal ysi ng the feedback, we cane to the conclusion, that we have to take focused

Dayanand G rls Coll ege being a prem er wonens col |l ege

The col | ege under st ands

is also a choice of a

keeping all this in mnd

Teachers neke sure that




their

preni ses.

the | earning process is a two way process.
to create a participative atnosphere in the class.
experience to the diverse set of students various activities like field trips,
excursions and visit to other organizations are encouraged

encour aged to give suggestions for
groups.

infrastructure needs.

non for nal

Qut side the ¢

St ud

activities that can generate interest
The col | ege has organi zed several
for the faculty to enable ICT learning tools for the students.
have contributed to e-

traini
Ce

It

of sal a

I nstead of nonol ogues we are trying

| ass, to give
ents are

in

ng prograns
rtain teachers

|l earning platforns. A lot of attention is being paid to
sanitation and cleanliness within the college preni ses.
to note that a nmgjority of the faculty are satisfied with the college

environment for teaching and research. The faculty is satisfied with the
library facilities and ot her
the support fromthe non teaching staff,
cleanliness and wel fare of teachers and students alike within the coll ege

is very heartening

They are also satisfied with
tinmely disbursal

ries,

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 1200 923 870
BSc Sci ence 750 317 287
BLi bSc Li brary 40 20 17
I nf or mati on
Sci ence
BEd Teachers 200 200 191
Educati on
MA Arts 2260 507 471
VSc Sci ence 239 104 76
M.i bSc Li brary 40 40 40
I nf ormati on
Sci ence
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3241 1062 30 1 88

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used




119 37 3 3 0 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 Students mentoring system available in the institution? Give details. (maximum 500 words) At Dayanand
Girls P.G. College, we understand that our students come from diverse backgrounds and face individual
challenges. Many come from economically disadvantaged communities. We offer a safe haven and a supportive
network of faculty and staff. This commitment to inclusivity makes us a preferred choice for girls from all sections
of the society and from minority communities. To bridge the gap between individual aspirations and institutional
support, the college has implemented a robust student mentoring system, fostering meaningful connections that
enrich the lives of both undergraduate and postgraduate students. Detailed information on the mentorship
program and the process for mentor assignment is explained to freshers at the time of their orientation.While
mentors, primarily experienced faculty members, provide invaluable support in navigating coursework, research,
and career planning, their role extends far beyond. They act as trusted figures who offer encouragement, instil
strong moral values, and nurture a positive outlook on life. The program pairs mentors and mentees and ensures
students receive guidance aligned with their individual aspirations. Undergraduates benefit from smoother
transitions to college life, enhanced academic performance, and development of crucial soft skills like
communication and leadership through workshops and interactive sessions. Postgraduates receive invaluable
insights into research methodologies, career opportunities, and professional development. Industry professionals
and successful alumni are also actively involved, sharing their expertise and guiding students towards fulfilling
careers. The program recognizes the importance of human connection and emotional well-being. Regular in-
person interactions between mentors and mentees facilitate open communication, build trust, and foster a sense
of belonging within the college community. This reduces feelings of isolation, a common challenge faced by
many students, and contributes to improved student retention. Dayanand Girls P.G. Colleges student mentoring
system serves as a powerful tool for empowering young women. The colleges mentoring program goes beyond
the traditional scope of academic guidance and follows a holistic approach to growth of our students. It equips
them with the academic knowledge, essential skills, and strong moral compass needed to thrive in their chosen
fields. The program fosters a supportive and inclusive environment, nurturing a sense of community and
belonging. By continuously refining its approach and addressing potential challenges, the college strives to
shape well-rounded individuals who are not only academically accomplished but also equipped with the
confidence, resilience, and positive attitude necessary to make a meaningful impact on the world.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

4303 119 1: 36

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

137

119

18

1

100

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Hina Afshan Assi st ant Raj ast han Urdu
Pr of essor Acadeny, Jai pur
(honour)

2019 Dr. Anjali Associ at e Heal thy Famly
Srivastava Pr of essor Fit India Program
by Amar U ala Wrld
Di abet es Foundati on




and Kanpur District
Adm ni strati on.

2019

Dr. Sunita Arya

Associ at e
Pr of essor

Fel | ow of Asian
Bi ol ogi cal Research
Foundati on ( ABRF)

2019

Dr. Amta
Srivast ava

Assi st ant
Pr of essor

Excel l ence In
Research Award by
Kal p Laboratories,

Mat hur a.

2019

Dr. Eshita Pandey

Assi st ant
Pr of essor

Best Teacher
Awar d for
Zool ogi cal
I nnovat i ons by
Asi an Bi ol ogi cal
Resear ch Foundati on
(ABRF), Prayagraj,
I ndi a.

2019

Dr. Archana
Srivast ava

Associ at e
Pr of essor

F.SEMA -
Honorary Fel | owshi p
Conferred for
Qut st andi ng
Contributions to
t he Subj ect Botany
Research Wbrk
Rel ated to
Cyt ogeneti cs
Pat hol ogy.

2019

Dr. Sugandha
Ti war i

Associ at e
Pr of essor

Best Paper
Presentati on Award
(Faculty Scientists

Category) in the
Nat i onal Synposi um
(SYmBI Q1)
or gani sed by
Mani pal Institute
of Technol ogy,

Mani pal

2019

Dr. Nidhi Gupta

Assi st ant
Pr of essor

d oca
Envi ronnent and
Soci al
Associ ati on( GESA)
and Harcourt Butler
Techni cal
Uni versity, Kanpur

2019

Dr. Suman Singh

Associ at e
Pr of essor

“Nat ure and
Soci al Har nony
Awar d”

2020

Dr. Sangeeta
Srivast ava

Associ at e
Pr of essor

Qut st andi ng
Servi ce Award anpbng
ni ne selected from
Uu. P. and

Ut t ar akhand on

I nt ernati ona
Wonen’s Day by ABP

News.




Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Nil I 2020 23/10/ 2020 27/ 11/ 2020

BLi bSc Nill 2020 23/ 10/ 2020 27/ 11/ 2020

BSc Ni |l 2020 23/ 10/ 2020 27/ 11/ 2020

VA Nil I 2020 23/ 10/ 2020 27/ 11/ 2020

(Sl Nill 2020 23/10/ 2020 27/ 11/ 2020

BEd Nill 2020 23/ 10/ 2020 27/ 11/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

2.5.2 Reforns initiated on Continuous Internal Evaluation(ClE) systemat the
institutional |evel (250 words) Dayanand Grls P.G College, affiliated with
C.S.J.M University, has revanped its assessnent approach with a Continuous
Internal Evaluation (CIE) system Earlier mdtermtheory and practica
exam nations were the neans of internal assessnent and since these exans had no
wei ghtage in final marks, these were not taken seriously by the students,
| eadi ng to student di sengagenent. To address this, the college diversified
assessnent net hods to enhance student interest and preparation for university
exams. The current assessment strategy incorporates assignnments, study reports,
project presentations, student semnminars, debates, poster conpetitions, and
m dt erm exans. These interactive assessnents, such as debates and rol e-pl ayi ng,
stimul ate active learning and critical thinking, facilitating deeper
under standi ng. By offering diverse assessnment nethods, the coll ege accommbdat es
various learning styles, pronoting inclusivity and reducing bias. Wile CIE
mar ks dont directly affect final grades, they provide val uabl e feedback and
practice opportunities, encouraging student reflection on their |earning
journey. Efforts are nade to align ClE assessnents with course objectives and
transparently comuni cate assessnment criteria to students beforehand. Faculty
menbers deliver pronpt, personalised feedback to guide students in utilising
internal scores for external exam preparation strategically. For the CIE system
to be truly effective, internal scores should contribute to final results.
Additional ly, standardised rubrics are needed to ensure consistency across
di sciplines, pronoting fairness and reliability in assessnent processes.
Through t hese neasures, Dayanand Grls P.G College ains to foster a conducive
| earni ng envi ronnent where students actively engage with course nmateri al,
devel op essential skills, and ultinmately succeed in their academ c pursuits.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Dayanand Grls PG College is a constituent/ affiliated college of
C.S.J.MUniversity, Kanpur and adheres to the acadenic cal endar and exami nation
schedul e announced by the University for all the affiliated colleges. College
activities ( Cultural. literary, sports) and dates of semester break are
deci ded by the Principal and Academ c Coordi nator/ |1 QAC I ncharge of the
Col | ege. Due to COVI D-19 Pandem c and foll owed | ock down the Academ c Session
was interrupted and the annual exam nations were schedul ed further as per




Gover nment nor ns.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // ww. dayanandgi r| spgcol | ege. ac. i n/ poscos
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA Arts 542 520 96%
Ni Tl BLi bSc Li brary 17 15 88%
I nf ormati on
Sci ence
Nill BSc Sci ence 186 175 94%
Nill BEd Teachers 200 196 98%
Educati on
Nill VA Dr awi ng 32 31 97%
and Painting
Nill VA Econoni cs 38 30 78%
Nill MA Educati on 43 41 95%
Nill VA Engl i sh 51 46 90%
Nill VA Hi story 22 19 85%
Nill VA Hormre 30 25 83%
Sci ence
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://ww. dayanandgi rl spgcol | ege. ac. i n/f eedback

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 365 CSIM 50000 20000
sponsored by Uni versity,
the University Kanpur

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date




Organi zati on of Lecture Bot any 25/ 02/ 2020
Series on Herbs and
Heal t h
Webi nar on Recent Trends Bot any 26/ 06/ 2020
i n Pal eobot any
Prakrati Prem Sanrakshan Chem stry 16/ 01/ 2020
Ewam Hamar a Bhavi shya
Sem nar in Recent Chem stry 06/ 06/ 2020
Advanced Techni ques in
Anal ytical Chem stry
Webi nar in Chem stry of Chem stry 27/ 09/ 2019

Covid 19 and Its Control

Nati onal Wbor kshop
(Denonstration)- Knife
Pai nti ng, (Resource
Person- Em nent artist M
I shaq)

Drawi ng and Pai nting

16/ 09/ 2019

Nat i onal Wbr kshop
(Denonstration)- Batik
and Bandhani , (Resource
Person- Emi nent artist B
M Gupt a)

Drawi ng and Pai nting

25/ 09/ 2019

I nternati onal Webi nar -
I ndian Music as a heal er
in covid-19 Tines

Musi ¢

07/ 06/ 2020

Vritiparak (vyavasay
nool ak nitishashtra
swar up sambhavna avam

Phi | osophy

21/ 11/ 2019

Rel evance of Gandhi in
Cont enporary Wrl d

Political Science

12/ 12/ 2019

Wor kshop on awar eness Psychol ogy 14/ 10/ 2019
Sanskrit diwas par Sanskri t 14/ 08/ 2019
vyakhyan

Ant ar mahvi dyal ayi Ekal Sanskri t 21/ 08/ 2019

awam Sanooh Gaan
Pratiyogita

Bahut Yaad Ate Hai Ur du 02/ 02/ 2020

Wor kshop on Evol ution of Zool ogy 20/ 09/ 2019
Bi ol ogy through
Bi oi nformatics

Two days I nternational Zool ogy 20/ 12/ 2019

Seni nar on Envi ronnent
and Society on Soci o-
Econoni ¢ Chal | enge of
Agriculture, Biodiversity
and Environnent




WWebi nar on Biodiversity,
Conservati on and
Solutions are in Nature

Zool ogy

22/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 ni | ni | ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Musi ¢

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 4 Nill
Nat i onal Drawi ng and 1 7.97
Pai nti ng
Nat i onal Psychol ogy 1 Nill
I nt ernati onal Bot any 2 3.0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

BOTANY

8

CHEM STRY

ECONOM CS

EDUCATI ON

ENGLI SH

GEOGRAPHY

HI NDI

MUSI C

PH LOSOPHY

RPIN]WlW]lOIDN] B




POLI TI CAL SCI ENCE

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Vari abl e
nonsoons
and human
adapt ati on
s: Archaeo
| ogi cal
and pal aeo
envi ronnmen

t al
records
during the
| ast 1400
years inn

ort h-
west ern

| ndi a.

Al ka
Srivastava

The
Hol ocene,
30(9):
1332-1344

2020

DGP.G
Col | ege,
Kanpur

5

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Vari abl e
nonsoons
and human
adapt ati on
s: Archaeo
| ogi cal
and pal aeo
envi ronnmen

t al
records
during the
| ast 1400
years in n

ort h-
west ern

I ndi a

Al ka
Srivastava

The
Hol ocene,
30(9):
1332-1344

2020

5

DGP.G
Col | ege,
Kanpur

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Seni
nar s/ Wor kshops

a7

109

0




Present ed 43 65 1 8
papers
Resour ce 10 9 0 10
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
SAPLI NG 17UPGBN 1 32
PLANTATI ON
CLEANLI NESS DRI VE 17UPGBN 1 30
PLOG RUN 17UPGBN 1 45
BE LOCAL BUY 17UPGBN 1 36
LOCAL
VOTER AWARENESS 17UPGBN 1 36
PROGRAM
MENSTRUALHYG ENE 17UPGBN 1 26
AVWARENESS PROGRAM
HEALTH AND 17UPGBN 1 28
HYG ENE AWARENESS
COVI D 19 SPREAD 17UPGBN 1 2
PRECAUTI ON AND NEW
NORMAL
| MPORTANCE OF NEP 17UPGBN 1 48
2020 (VEBI NAR)
SAPLI NG 17UPGBN 1 24
PLANTATI ON

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
SWACCH BHARAT 17UPGBN CLEANLI NESS 1 75
ABHI YAN DRI VE PLOG RUN
SWASTH BHARAT 17UPGBN HEALTH AND 1 54
M SSI ON HYG ENE




MENSTRUAL
AWARENESS
PROGRAM

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

0 0 0 Ni Il Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
8.5 8.5
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Cl assroons with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource




4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOFTGRANTH Ful ly LATEST 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 54624 16336103 145 500340 54769 16836443
Books
36414 10890735 97 333560 36511 11224295
Ref er ence
Books
Journal s 1204 713813 65 108300 1269 822113
CD & 139 0 0 0 139 0
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 62 2 1 3 1 10 120 300 0
g
Added 0 0 0 0 0 0 0 0
Tot al 62 2 1 3 1 10 120 300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

0

0]

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical




facilities facilites

16.9 16.9 8 8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Smt. Dhararani Library is a fully automatic Library to enable the students
and staff of the college in their studies as well as research works. Snt.
Dhararani library plays an inportant role in supporting the educational and
research activities of the college. It also caters to the ideological instincts
in the students and builds up a value system of the society. The library is
mul tistoried with a well-equi pped reserve and periodical section. It has a |lab
of 12 conputer systens on LAN, Xerox machine and alternative electrical system
Li brary attendants are assigned to handle, clean and maintain library furniture
and equi pnent. The damaged books are repaired and preserved. Stock verification
is done regularly. Periodic pest control is done to reduce danmage. Danaged
books are regul arly disposed as per our policy. (IT Infrastructure) Qur coll ege
tries to maintain and utilize our IT facilities for snooth functioning of
academ c as well as office requirenents. In accordance we try to naintain a
good IT infrastructure and efficient utilization of IT facilities. Qur IT
infrastructure is supported by service technicians who are regularly contacted
in case of any physical damage to the hardware. The software is nmaintained
through our efficient staff and if needed experts are invited as and when
requi red. The coll ege endeavors to maintain all IT facilities including
conputers projectors, laptops, printers etc. to avoid any disruption in
wor ki ng. Power backups are provided through the conputer systens for optimal
utilization. Any requirenent regardi ng hardware, software, printers is regularly
conveyed to the Concerned authority and post approval They are updated or
changed. Qur canpus is W-Fi enabled with sufficient broadband speed of 300
Mops, especially in our library, |IT departnent, Conputer Lab and offices. The
hi gh connectivity speed significantly enhances productivity for both students
and staff. Qur college has a well-established system for maintaining physical
acadenmi ¢ and support facilities- sports ground, l|laboratory, library, etc.CQur
col | ege has established procedures for upgradation of physical, academ c and
support facilities to nanage increasing nunber of students and faculty nenbers.
1. To maintain the physical infrastructure, a building committee has been
formed which takes care of maintaining the physical infrastructure. 2. W have
per manent staff for maintenance including electrician, plunber, carpenter,
gardener. 3. Danaged desks, blackboards, glass panels of w ndows, Electric
fans, bulbs are regularly repaired or replaced by new ones. 4. Dusthins are
mai ntai ned to ensure cleanliness. Academ c Sport Facilities 1. Qur tinetable
conmmittee ensures that all our classroons are used in an appropriate nmanner. 2.
Qur reading resources |i ke magazi nes, newspapers, journals etc.are naintained
and renewed regularly. 3. Science departnments have a nunber of equi pment which
are maintained by the lab assistants of the related | aboratories. The high-end
instruments are mainly mai ntained by the service engineers of the respective
agencies who visit the institute for maintenance on call. 4. Qur institution
has a sports ground for various outdoor sports. 5. Gling and cl eani ng of
equi prent is done regularly and they are checked regularly for any
damage/ repair. Sports equi pnent is purchased / upgraded as per requirenent.

http://www.dayanandgirlspgcollege.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees




Fi nanci al Support
frominstitution

Nill Nill

Ni Il

Fi nanci al Support
from O her Sources

a) Nati onal Postmatric 1918 6174710
Schol arshi p
U. P. Gover nnent
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
SEM NAR ON ADAB 21/ 08/ 2019 83 | ndi an Thi nkers
KE BUNI YADI Soci ety Urdu
SAROKAR’ Depar t ment
Car eer 15/10/ 2019 27 MAAC, Kanpur
Oientation Program Drawi ng Panti ng
for students in Depar t nent
col l aboration with
MAAC, Kanpur
Conf er ence 28/ 02/ 2020 95 Dr. Balaji
Topi c: New Hori zons Prakash from IIT,
i n Bi ot echnol ogi cal Kanpur and Dr.
Resear ch S.N. Jena from NBRI
Lucknow.

Trai ner in d obal 02/ 10/ 2019 250 Prof Chetan Singh
St udent Sol ar Sol anki, Dept. of
Anbassador s Energ Sci ence

wor kshop Engi neering, IIT
Munbai
Fit India Abhiyan 19/ 08/ 2019 89 Depart nent of
Physi cal Educati on
Heal th and 06/ 07/ 2019 180 Teacher Educati on
Hygi ene Program Depart nent
Yoga Canp 31/ 07/ 2019 149 Teacher Educati on
Depart nent
Col | abor ati ve 14/ 09/ 2019 13 H ndi Depart nent
Learing
I nquiry based 03/ 12/ 2019 30 Hi ndi Depart nent
| ear ni ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed




activities

2019

Cui dance
and
Counsel I'i ng
Session for
students to
appear in
Conpetitive
Exam nati on
such as NET,
UPTET, CTET
and ot her
state
service
Exans

227

60

14

21

2020

The Car eer
ahead (U G &
P. G
St udent s of
soci al
sci ences)

35

35

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 UP Govt, 50 31
Local Schoo
and
Col | eges, Up
Pol i ce,
I ndra Mart
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 VA Geogr aphy Ph. D
D. G Col | ege
2020 2 M A, BA Phi | osophy DAV. Ph.D., MA
Col | ege,

D.G College




2020 1 B. A Sanskri t Di pl ona CT Scan
2020 1 B. A Soci ol ogy B.T.C Sar aswat i
Mahi | a Mahav
i dhyal ay
2020 6 B. Ed Teacher DWIf M Sc., MNA
Educati on Col | ege, M Lib, M Ed,
Depar t nent VSSD RA
Col I ege, DG
Col | ege,
CSI R- CI MAP
Lucknow
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 8
Any O her 10

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Day 18 Col I ege Level 300
Dec 2019
Dr.Virendra Swaroop Col | ege Level 66
Col | egi ate Music
conpetition
Basant ot sava Col | ege Level 66
Post er naki ng Awar eness Col | ege Level 65
Programe On covid-19
I nt ernati onal Webi nar - Col | ege Level 98
I ndi an Music as a heal er
in covid-19 Tines
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1st Nat i onal 1 Nl Ni |l Sana
Prize
2019 1st Nat i onal 1 Ni Il Nl Tanya
Prize Kshyap
2019 1st Nat i onal 1 Nl Nill Ri cha
Prize Qupt a,
Kanchan Ni
shad, Akank
sha Savita




,Ishita
M shra
sel ect ed
for North
Zone
2019 1st Nat i onal 1 Nl Nl Snehl at a
Prize ,Shristi,B
aj pai , Rupa
| Katiyar
2019 1st Nat i onal 1 Ni Tl Ni Tl Km
Prize Lakshm ,
M ni
Savi t a,
Konal
Ni shad
2019 3rd Nat i onal 1 Nl Ni Tl Shi vani
Prize Qupt a
2019 2nd Nat i onal 1 Nill Nill Apar na
Prize
2019 1st Nat i onal Nl 1 Nill | shi ka
Prize Si ngh
2019 1st Nat i onal Nl 1 Nl | shi ka
Prize Si ngh
2019 1st Nat i onal Nill 1 Ni Il Deepa
Prize Khi | wani
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

D.GP.Gis the best college for wonen in the city which gives enough
opportunities to its students to spread their wings in their desired and al
directions. The coll ege provides various chances and platforns to done their

mul ti di mensional skills and talents. Through Students Council representative of

students make students aware of the upcom ng events. Cultural, Sports, Misical
adm nistrative etc so that |arge nunber of students register thenselves for
just such events and nmake their talent known to the rest and thus encourage
others al so. Students have good representation in cultural, literary, sports

and ganes comm ttees. And they support and help in organi zing and nmanagi ng such
events. Representatives of NSS and NCC help in nmaintaining discipline in the

Col | ege. Students have good representation in proctorial duties also.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

58

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :




01 neeting (25 Feb 2020)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

To provide a good platformto the students and col |l ege alike DG Col | ege
enphasi zes on denocratic decision naking. It follows decentralization and
participatory managenent in all its activities through a well-established

Committee System We have an Admission Conmittee, Cultural Commttee, literary
Conmittee, Tine Table Committee, Proctorial Board, Sports Conmittee and a
Grievance Cell. These conmittees are enpowered to make deci sions regarding the
specific areas. The Principal is at the helmof affairs and these comittees
make decentralized decisions all levels and thus all the nmenbers of the college
feel enpowered. In terns of decentralization all committees have evol ved over
time. They are enpowered to nmake infornmed decisions in the scope of their
areas. Suggestions are taken fromthe students for cultural and literary
events. Teachers who are not nmenbers of the conmittees are co-opted as and when
the need arises. The Proctorial Board takes informed decisions on maintaining
di sci pline on the canpus and takes the hel p of student volunteers to naintain

di sci pline when certain events are held on canpus. It hel ps students fee

enpowered in their canmpus life. A Gievance Cell is in place where effective
redressal of the students conplaints is nmade. The comm ttee sonetinmes counsels
the students by having a round table discussion. Sonetines parents are called
to resolve the issues concerning their wards. The Tine Table Conmmttee prepares
the master tine table for the college before the commencenent of each session
It also allots classes to the various departnents so that all the
infrastructural facilities are used effectively. The Sports Conmittee is
the sports activities of the college and organi zi ng the Annua
Sports Day of the coll ege.

i nvol ved in all

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Several nenbers of the faculty are on
the Board of Studies and are Conveners,
therefore they contribute significantly
to the curricul um devel opnent. Qur
coll ege being a constituent part of the
CSIJM Uni versity is bound by the pre-
deci ded syl |l abus of the University but
the menbers contribute in the
curriculum devel opment in the above
stated manner. Many of the faculty are
resource persons or organi ze semnars,
wor kshops and | ecture series.

Teachi ng and Lear ni ng The tine table conmttee prepares a
master tine table for the undergraduate
students before the commencenent of
each session and all ocate cl assroomns
for the various classes. The Heads of
the Departnent prepare the post




graduate tinme tables. They allocate the
wor k-1 oad according to the guidelines
of the University. They also keep in
mnd the areas of interest of the
teachers and then assign teaching
peri ods and practical periods. This is
done in consultation with the teachers
of the departnent. Departnent tine
tabl es are displayed outside the
depart nent.

Exam nati on and Eval uati on

The col | ege conducts exani nati ons
according to the University Cal endar.
The annual system of exami nation is
foll owed and the students appear for
the half yearlies after 6 nonths of
cl asses. Teachers give students
research exercises, quizzes and
assignnents in the class to assess
them Wak students accounts and if
t hey want they cone and take help from
teachers in the free time. All of them
eval uate the annual exam nation sheets
at the Central Evaluation Centre at the
CSIJM Uni versity. Mst of themare
internal and external exam ners in the
various practical subjects and viva-
voce in the theoretical subjects.

Research and Devel oprent

Being an integral tool of the HEl,
the coll ege provides infrastructure to
the faculty and students for research.

The teachers undertake nmajor, m nor
research projects sanctioned by the
state or national bodies. Many of the
teachers are research gui des and gui de
students for Ph.D. in their subjects.
Many of them evaluate Ph.D. theses and
publ i sh papers in both National and
I nternational Journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

We have a wel | -equipped library which
uses DELNET, an online resource sharing
platform W have a centralized
computer |ab, which can be used by
teachers and students. Sone parts of
student admi ssion is done online like
generating WRN fromthe University.
Departnments nmaintain and use the
instrunments according to the coll ege
procedure and we have the required
i nfrastructure according to student
strengt h.

Human Resource Managenent

The Col | ege focuses on meking the
teachers and enpl oyees ready and keep
up to date to the latest in education.
Short termtraining in various skills

is held by the college.

I ndustry Interaction / Coll aboration

The Col |l ege had an interface with




Nati onal Sugar Institute, Kanpur.
Students fromthe Departnent of
Chemi stry visited NSI for the project
wor k under whi ch they observed the
processi ng of sugar manufacturing and
its byproducts. They also visited the
distillery plants and | earnt about the
processi ng of al cohol

Adm ssion of Students

The adm ssion of students at both
under graduat e and post graduate | evel
is done according to the norns
prescribed by the CSIJM University. The
Uni versity generates a WRN nunber. Then
the students fill the College adm ssion
form The adm ssion conmittee takes
over for the undergraduate adm ssions.
They do counselling for students for
choosing the subjects keeping in mnd
their merit and area of interest. The
post graduate adm ssions are handl ed by
the I ncharges and teachers of the
concerned departnents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The admi ssion of students at both
under graduat e and post graduate | evel
is done according to the norns
prescribed by the CSIM University. The
Uni versity generates a WRN nunber. Then
the students fill the Coll ege adm ssion
form The adnission conmittee takes
over for the undergraduate adm ssions.
They do counselling for students for
choosing the subjects keeping in mnd
their merit and area of interest. The
post graduate admni ssions are handl ed by
the I ncharges and teachers of the
concerned departnents.

Fi nance and Accounts

Fees is received in the Coll ege bank
and then sent to the various concerned
accounts by NEFT. The accounts
departnment maintains its accounts
onl i ne.

Adm ni stration

The col |l ege canpus is fully under
CCTV surveillance. The exam nations are
held in roons where CCTVs are installed

and this systemis connected to the
central systemin the CSIJM University.
The exans are proctored in this manner
fromthe University. The Principal can

nmoni tor the functioning of
adm ni strative departments and teaching
departnents through CCTV. Al the
students are under the surveillance of
CCTW.




Exam nati on

websi te.

i nt er nal

The exam nati on schene and schedul e
is available on the CSIJM University

The adnmit cards are downl oaded

fromthe university portal.
marks are subnitted
onl i ne.

assessnent

Al the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni |l Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional | administrative
development training

programme programme

organised for
teaching staff

organised for
non-teaching

To Date

Number of

Number of

participants
(Teaching
staff)

participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

UGC Sponsor ed
Refresher
Cour se
organi zed by
HRDC,

Uni versity of
Lucknow

17/ 12/ 2019

31/12/ 2019

14

Ref resher
Cour se
Chem stry
Bi oChemi stry
HRDC Lucknow

17/ 08/ 2019

31/ 08/ 2019

14

Evol uti on of
Bi ol ogy through
Bi oi nformatics

19/ 10/ 2019

25/ 10/ 2020

06

Teachi ng
Lear ni ng and
Eval uati on

04/ 11/ 2019

14/ 11/ 2019

10




Orientation 1 05/ 08/ 2019 19/ 08/ 2019 14
Cour se

THE ROLE OF 3 22/ 06/ 2020 26/ 06/ 2020 04
ADVANCE
MATERI ALS AND
NANO TECHNOLOGY

I N PRESESNT
SCENARI O
Resear ch 1 17/ 08/ 2019 31/08/ 2019 14
Met hodol ogy
E- wor kshop on 1 10/ 06/ 2020 14/ 06/ 2020 4

total solution
for holistic
heal t h

Ref r esher 1 17/ 12/ 2019 31/12/ 2019 14
Cour se.
Organi sed by
Uni versity
G ants
Conmi ssi on,
Human Resour ce
Devel opnent
Centre (HRDC),
Uni versity of
Lucknow,
Lucknow, Uttar
Pr adesh

Nat i onal 1 24/ 06/ 2020 29/ 06/ 2020 5
wor kshop on
nmanagi ng
vi rtual
cl assroons and
open
educati ona
resour ces

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 1 1 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Group insurance, Group insurance, Gover nnent
Medi cal | eave, Maternity Medi cal and maternity Schol ar shi ps, Students
| eave, Duty |l eaves to Endowrent Schene, Award
attend/ RC/ OC/ FDPs etc. and Pri zes.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution being a governnent aided institution falls within the norns
stipul ated by the governnent for audits. Annual Audit is conducted conpul sorily




by the governnent agency STHANI YA NI DH LEKHA VI BHAG ( KANPUR MANDAL) UTTAR
PRADESH. Auditors conme fromthe AUDI TOR GENERAL OFFI CE of Prayagraj, Utar

Pradesh. Through this audit they check sal ary di sbursenent and ot her
requi rements of the salary disbursenment as stipulated by the governnent.
al so ensure that the fees heads are disbursed to the various accounts of the
governnent properly. Internal audits are conducted by the accounts departnent
regul arly under the supervision of the COLLEGE AUDIT COW TTEE. The expenditure
of the purchase comrittee and mi scel |l aneous expenditure is scrutinized under

t he gui dance of the college audit conmmitee

They

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Coor di nat or
Admi nistrative No Nill Yes | QAC
Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

We do not have any formal parent teacher association, but both are closely
comng to each other. W hold an association progranme every year at the
commencenent of the coll ege session, where parents are invited to interact with
the faculty few facilities on the college canpus. Annual Prize distribution is
hel d every year , where awards are given to outstanding students. Parents are
invited to this function. Parents can talk to teachers during college
hour sregardi ng probl ens of their wards.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer Literacy 2. Training programre on RTlI 3. Schol arshi p Rei nbursenent
training through online and offline node. 4. Stress Managenent tequni ques
during Lockdown period

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Reconstitution of |IQAC as suggested by NAAC team 2.Mtivating faculty
menbers to pursue Orientation/ Refresher/ Career advancement courses.
3. Supporting Slow | earners academ cal ly. .

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No




d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Fit India
Abhi yan was
organi zed

29/ 08/ 2019

29/ 08/ 2019

29/ 08/ 2019

89

2019

A three
day nati onal
training
wor kshop in
‘Batik
Bandhani’
was al so
conducted in
the coll ege
for the
student s

25/ 09/ 2019

25/ 09/ 2019

27/ 09/ 2019

98

2019

Unnat
Bhar at
Abhi yan | QAC
col | abor at ed
with IIT
Munbai and a
mega proj ect
A wor kshop
of Assenbly
of Sol ar
Lanp “ Gandhi
d obal Sol ar
Yatra” was
organi zed on
Cct oberto
cel ebrate
150t h birth
anni versary
of Mahat ma
Gandhi .

02/ 10/ 2019

02/ 10/ 2019

02/ 10/ 2019

300

2019

Organi zati on
pf a “Career-
Orientation
Pr ogr ame”
by the Fine
arts
depart nent
in collabora
tion with
MAAC

15/ 10/ 2019

15/ 10/ 2019

15/ 10/ 2019

27

2020

Two day
program on
“Personal ity
Devel opnent
Preparation
for

27/ 01/ 2020

27/ 01/ 2020

28/ 01/ 2020

100




Competitive
Exans” by
Depar t ment
of English

2020 Strategic
pl anning to
conduct
acadeni c
activities
during Covid
| ockdown

06/ 02/ 2020 06/ 02/ 2020

06/ 02/ 2020

100

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

programme

Title of the Period from

Period To

Number of Participants

Female

Male

sensitisation
Progr ammes by
organi si ng
Lect ures,
Skits, Posters
and Debat es as
a nove towards
gender equity

CGender 14/ 08/ 2019

15/ 08/ 2019

42

0

Trai ni ng given
to student
vol unteers to
confront such
casualties in
future.

Fire Fighting 01/ 10/ 2019

07/ 10/ 2019

18

Hygi ene
Canpai gni ng and
generating
precauti onary
Ai ds Awar eness
i n adopt ed
Vill ages of
Di bi ni pur,
Ramai pur and
Par mat, Kanpur
respectively.

Menst r ual 15/ 09/ 2019

17/ 09/ 2019

22

Hygi ene
Canpai gni ng and
generating
precauti onary
Ai ds Awar eness

Menst r ual 18/ 11/ 2019

20/ 11/ 2019

29




i n adopt ed
Vil l ages of
Di bi ni pur,
Ramai pur and
Par mat, Kanpur
respectively.

Menst r ua
Hygi ene
Canpai gni ng and
gener ati ng
precautionary
Ai ds Awar eness
i n adopt ed
Vill ages of
Di bi ni pur,
Ramai pur and
Par mat, Kanpur
respectively.

20/ 02/ 2020

22/ 02/ 2020

35

I nstil
Nati onal Pride
anongst girl
power
regardl ess of
religion or
caste ground
t hrough "Har
CGhar Tiranga"
Programre by
awari ng
residents in
nearly
localities.

26/ 01/ 2020

26/ 01/ 2020

72

Soci al Equity
services e.qg.
Di stributing
Masks,
Sanitizers and
rati os to poor
under
supervi si on of
NCC Battalion
and Programe
Oficer.

05/ 04/ 2020

10/ 05/ 2020

23

Observance of
Wor | d Book Day
every session
by organi sing
Lectures and
Di spl ays and

noti vati ng
students of all
segnments to
cultivate the

habi t of
readi ng books

for better

23/ 04/ 2020

23/ 04/ 2020

48




acqui sition of
know edge and
i nformation.

On Line 21/ 06/ 2020 21/ 06/ 2020 52 0
Seni nar on
"Mental and
Physi cal Wl -
Bei ng"

Go Geen with 19/ 08/ 2019 10/ 02/ 2020 33 0
green
t echnol ogy
sessi ons
regar di ng
Canpus
Mai nt enance
rounds Posters
and
Present ati ons
so as to spread
awar eness in
slumareas in
cont ext of
gl obal war m ng
climate change
and eco-
friendly
appr oach

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Concept of Green Kunmbh to be understood, Conference was organised in
association with G obal Greens Institution towards Natural Conservation,

Bi odi versity and Concern for cleanliness of our rivers - mainly Holy Ganga as a
sensitive environnental issue. ? Participation by students, staff and Loca
Heads of adopted Villages in Programe Chaupal For Environnment. ? Constant

noni toring and awari ng the students as well as non-teaching staff about power-
efficient consunption by switching off fans, lights etc. when not required,

pl us use of LED bul bs being inportant nove. ? Essay and Poster cum Sl ogan
witing conpetition on Environnmental Pollution and Di saster Managenent for
i ncreasi ng awareness on such a crucially sensitive issue also on Waste
Managenment conpul sorily.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 7
Scri bes for exam nation Yes 2
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating

address taken to students




locational

advantages

and disadva
ntages

engage with
and

contribute to
local

community

and staff

2019

2

26/ 07/ 2
019

01

Heal t h
Canmp and
Sanitatio

n Drive

Pl ant at
ion in
Primary
School s
and al so
at
Roadsi de
by NSS
and NCC V
ol unteers

26

2019

28/ 08/ 2
019

01

Envi ron
ment al
Pol | uti on
Di saster
Managenen
t

Present
ations
and
ext enpor e
i nvol vi ng
partici pa
tion of
students
| argely
and gener
ating
awar eness
on such ¢
oncer ni ng
i ssues.

38

2019

01/ 10/ 2
020

03

Swachhat a
H Sewa
Hai

Awar eness
drive by
Essay Com
petitions
, Skits,
Debat es,
Qui z even
in
ext ensi on
areas/slu
s

58

2020

27/ 01/ 2
020

02

Per sona
ity Deve
| oprrent
and Prepa
ration
for Compe
titive

Wor kshop
for insti
I'ling Con
fidence
bui | di ng
ingirls
and
awar eness
both in
Col | ege
and nei gh
bouri ng
ar eas.

55




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Professiona
Et hi cs/ Conduct for
Empl oyees

18/ 07/ 2019

Code of Conduct defines
pr of essi onal ethics,

di sci pline and adherence
to the educational ideals
by Enpl oyees and
students. The teachers
are expected to grow
prof essi onal Iy through
study, research, nmaintain
a responsi bl e pattern of
conduct and co-operate in
adm ssi on processes,
exam nati on. Counselling
of students and aiding
themto devel op an
under st andi ng of our
nati onal heritage cum
val ue- based educati on
regardl ess of gender and
religious concerns. The
Enpl oyees must refrain
fromintoxicating
consunption in public
pl ace. The students are
expected to respect
Institutions property,
carry ldentity Cards,
shoul d not violate
traffic rules,
compul sorily wear hel nets
and park their two
wheel ers at the allotted
pl ace.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

I nteractive
Lecture Sessions on
Vedi ¢ Kal een Guru
Shi shya Par anpar a
ki Vartman Mein
Upadeyta to instil
ethical and nora
val ues anong
students to be
t hor oughl y
practi ced.

01/ 07/ 2019

10/ 03/ 2020 15

Organi si ng
Pr ogr ammes
respecti ng Mot her
Eart h/ Nature on
Basant Pancham and

01/ 07/ 2019

10/ 03/ 2020 38




Nati onal Hol i days
for making students
realize inportance
of traditions and
know edge syst ens.

Participation in 01/ 07/ 2019 10/ 03/ 2020 55
Yoga Canp to instil
val ues of well -
bei ng, neditation,
spirituality,
Heal t hy m nd and
Fi t ness.

Code of Conduct 01/ 07/ 2019 10/ 03/ 2020 2000
and Principles of
Arya Sangj
di splayed in
Col | ege canpus and
also in website.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Lectures series and al so denp to students regardi ng awar eness towards Herbs
and Health for the students to i mMmerse thensel ves in understanding the benefits
of Natures Green G ft and healthy eco-system ? Wbinar and on-line sessions on
Corona Warriors and awar eness programes during the Pandemic era fromApril to
June to disseninate inportance of healthy, hygienic practices. ? O ganising
Essay Conpetition on Cleanliness of Ganga River and On-site visits to river
banks regardi ng Ganga Action Plan as an eco-friendly awaring practices. ?

Pl antation drives and WAaste Managenent awareness in adopted Villages of
Gangar ampur wa and Ranel under Unnat Bharat Abhiyaan. ? Team of Rovers Rangers
led by staff visited nearby localities, Hospitals and people commuting on road
to aware them about safety precautions - providing essential Food and Medi cal

Aid by enthusiastic students

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institution operating in context of global relevance has to be responsive
to the enmerging chall enges and pressing issues. Meaningful practices are
evol ved internally by the Institution towards innovative best practices. BEST
PRACTICE — 1 TITLE : Wnen Enpowerment and Gender Equity. OBJECTIVES: ¢ To
develop a spirit of gender sensitisation anmong Col |l ege students so as to
enpower themwi th that precept and practice of equity. ¢ To create awareness
anong the girls about their civic rights, self-worth and capability
enhancenent. ¢ To enable the students devel op a sense of norality ethics,
cul ture, values, self-esteemand incul cate sense of social responsibilities. o
To educat e students about hygi ene practices, enpowernent and gender equity
i nportance. THE CONTEXT : The Contextual issues pertaining to foundationa
aspects of Wonen Enpowernent and Gender Equity are being focussed comrittedly
by our College so as to generate awareness about the girl students. The Col |l ege
staff in co-ordination with the students effort at fornulation as well as
executing plans and programmes to be initiated at the forefront so as to relate
to their self-worth and deci siveness. Activities |like Self-defense techniques,
Lecture series on Health and Hygi ene, Workshops on Gender Sensitisation, Social
equity services and Fire Fighting Training are transformative efforts
undertaken by the College towards activation of contributory capabilities anpong
girl students. THE PRACTICE : ¢ Mdtivating the students towards wel fare




comm ttnments towards thensel ves, home, conmunity and society. ¢ Educating young
girls and wonen about the ill practice of gender discrinmnation and fenale
vi ol ence. ¢ Inparting physical training to girls through NSS, NCC and Canpai gns
by team of Rovers Rangers about self-defence, Fire Fighting, Medical aid and
Road Safety - so that they can help victins in tinmes of need or casualty. -
Presentati ons and On-Li ne sessions counselling the inportant fenal e segnment
regardi ng focussing on holistic approach towards gender non-discrimnation as
wel | as wonmen entrepreneurship. ¢ Semnars as well as On-site Visits to |oca
communi ties and adopted villages on Health and Hygi ene Practices anong Grls to
devel op a strong |inkage between the providers and seekers. EVI DENCE OF
SUCCESS: + Programmes on | egal awareness, physical training, self-defense, etc.
play a major role in devel opi ng personal social and professional skills — an
exi gent nove for girls. ¢« The evidence of success is reflected both in the on
and of f-canpus placenent of students — displaying their entrepreneurial skills.
e The Lecture and Counsel ling sessions of the students regardi ng empoweri ng
t hensel ves and society at large ensure their holistic devel opnent as a
Conmpul sory neasure. ¢ By instilling norality, famly and social val ues,
holistic devel opnent ethical work culture, the students realise their self-
wort h. PROBLEMS ENCOUNTERED AND RESOURCES REQUIRED : It is often seen that the
i ntake of student participants poses a hindrance in execution of rel ated
activities. This being so as students frommnority comunities — although
willing — are not usually granted perm ssion for outreach activities or for
visits to nearly villages if yes, then with great difficulty after convincing
their guardians. Al so, resource crunch works as a constraint in inplenmenting
policies and programmes. Mdtivating students to stay extra tinme for their
holistic devel opnent and wel fare by participating in huge nunbers is also a
chal | engi ng i ssue cum probl ens encountered — which we are always at the
forefront of solving. Also time schedul e poses a constraint as regards nanagi ng
academ ¢ work sessions and classes, sinultaneously, with spreadi ng awareness
towar ds gender sensitive and enpowerment issues is difficult to be balanced but
the College do keeps tinmely track of its solution. BEST PRACTICE - 2 TITLE :
Hol i stic Devel opnent of students in Context of Health Initiatives and Wl -
Bei ng. OBJECTIVES: ¢ To provide a platformto the students to exhibit their
talent and gain exposure to various concerns nandatory for holistic
devel opnment. ¢ To focus on Health Benefits on all counts - Physical health,
Mental Health, Fitness Canpaigns, Nutrition, Hygienic Practices, Health and
Sel f-def ense Canps, Stress Managenment and effective Counselling towards heal thy
lifestyle. « To reinforce positive behaviours so that students can not only
enpower thenselves with the truth of good health but also start influencing
social nornms. ¢ To focus on proactive participation of girls not merely in
Coll ege but also in nearly localities and adopted villages in health canps
organi sed very often as a best practice of our Institution. ¢ To |lay enphasis
on a co-ordinated bal ance between health, mental well-being, work productivity
with resilience and hygienic practices. THE CONTEXT : Adhering to the
underlying principle of Living a Healthier Life is the key to success, the
Col | ege seeks pride in the fact that it has conmendably endavoured to focus on
Hol i stic Health concerns so as to provide not only just Physical Fitness to its
students but also nental health, counselling, Lectures sessions, Self-defense
activities, Health Canps (Bl ood Donation, Eye Testing, Lecture by IMA doctors
and health Experts on preventive health cumnutrition and hygi enic practices
for enpowering students and wonen of adopted villages to understand the
essentialities of the challenging contextual issue of holistic devel opnent as
correlated with Well-being. There is no chance of even thinking about speci al
comm ttnments, gender equity and enpowernent unless we lay focus on holistic
devel opment and a non-sedentary healthy lifestyle — believing, and as a follow
up, inmparting this Mantra to our students who enthusiastically participate in
di verse aspects of well-being, viz- Physical cumnental fitness canpaigns,
Canps, Denps, Presentations, Literary and Cul tural nodes, Counselling on stress




managenent so as to influence behavioural nornms, Yoga and Meditation. THE
PRACTI CE : The Col |l ege conducts its activities regarding its conmttnent to the
best practices in the domain of ensuring holistic devel opnent of students by
the active co-operation and invol venent of students and staff in fornulating as
wel | as executing plans cum programes pertaining to health initiatives and
wel | -being. Motivating the students to build a healthier lifestyle by health
initiatives which can establish a strong |linkage with social transformation. e
Active participation of our students at both [evels of our College and Qutreach
areas considering the diverse aspects of wellness, viz. Physical Health, Mental
Heal th, Diet cum Nutrition, Stress Managenent, Stay Fit Canpai gns, Self-Defense
Camps, Yoga and Meditation. o Empowering girls to proactively participate in
various health Canps- related to hygienic practices (special nention to
installing incinerators), blood donation, eye testing and stress nanagenent
di scourses both in Canmpus, slum areas and adopted villages under Unnat Bhar at
Abhi yaan. ¢ Road Safety Canpai gns generating awareness towards conpul sion of
wearing helmets and cl ear understanding of traffic |ogos as a precautionary
measure for prevention of accidents/casualties. ¢« As an initiating practice,
Sel f - Defense canps and Fire Fighting Canps are being often organi sed for the
students as a step towards Fitness and boosting of self-confidence anong the
femal e segnent. ¢ Wth the intended outcome of pronoting self-help initiatives
like neditation and m ndful ness sessions and yoga cum health canps activities
for destressing helps in coping with challenges in every situation. ¢ Students
are also nmade digitally aware (social nedia canpaigns and i nformation) about
fitness apps, health nutrition, well-being for acconplishing every progranme
rel ated necessity so that they are enabled to track their productivity and
progress count. ¢ Health Comruni cation (in Canmpus, nearby localities and
adopted Villages under Unnat Bharat Abhiyaan) is considered an effective tool
to informand influence decisions towards inculcating healthy |ifestyles and
committment to holistic devel opnent. EVIDENCE OF SUCCESS. ? Learners will and
to a large extent have devel oped increasi ng awareness towards inmproving their
qualitative living standards and enmpowering thenselves with Stay Fit Stay
Heal thy attitude. ? W have sincerely catered to health needs of the students
and conmunities at large to apprise them about a holistic devel opment and
necessary health initiatives to be taken at large incorporating fitness
training progranmmes, nental well-being, canps cum canpai gns and rel evant
information as a nove towards self enpowernent. ? The willingness of students
evidently in contributing to rallies, canpaigns, presentations, poster cum
slogan witing, plays and Canps in devoting tinme towards healthy initiatives as
a priority has been quite astounding. ? By our efforts in instilling spiritual
val ues, Yoga and neditation as per our know edge system ethics and cultura
val ues, healthy lifestyles and holistic devel opnent pursuits, the students
have, undoubtedly gained recognition in their journey of progression and self-
wort h. PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED: Holistic centric activities
regarding health initiatives and well-being are often encountered with certain
chal | enges and problens which take tinme to be dealt with. In this pretext
shortage of funds towards contributory activities poses some constraint in
carrying outreach programes. Addingly, problemlies in convincing those girls
who hail frommnority community and | ess educated backgrounds. But such
chal I engi ng i ssues and resource requirenent are constantly been dealt with
proficiently by the College Conmttees and Counselling Cell to a great extent
sol utions have been net also owing to the healthy and frequent interactions
wi t h adequate heal th comruni cati on nbdes cum rapport with the students, parents
and faculty. Tinme schedul e regardi ng acadenics balanced with On-Site visits
poses a constraint but our Institution is comrtted on warfooting basis to cone
with solutions for their overall personality devel opment and healthy lifestyle.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




htt ps: //dayanandgi rl spgcol | ege. ac. i n/ best -practi ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Institution is highly distinctive in the portrayal as well as adherence to
Vedi ¢ Values as an integral aspect of Indian know edge system The nmaj or
initiatives regarding pronotion of Vedic Values as part of institutiona

di stinctiveness relate to perform ng Hawan regul arly on Republic Day,
celebrating festive occasions and awari ng students about Commenorative days
along with conplying the ideals of Arya Samaj set forth by Swani Dayanand
Saraswati, noul ding the character of students in which we seek pride and

rei nforcing val ues through conpetitions and Lectures so that students seeking

adm ssion fromother religions also contribute towards strengthening of the
social fabric. True to this vision and mi ssion, pronotion of Vedic Values as an
integral part of our Curriculumand ensuring participation of all stakehol ders,

our Institution efforts at remaining steadfast inits commtnent to provide a

holistic space to inculcate age-old values cumethics in students. A nmjor
reference here is adherence of Arya Sammj principles by participating in
processi ons and awar eness generation. The objective is fostering a harnoni ous
perspective, holistic education systemw th beneficial outcones instilling
heal thy body, sound mind and tranquil spirit. The confl uence of enpowernent,
hygi ene and environnental consciousness becone the pillars of tonorrows |egacy
to be fervently carried forward by the fermal e power of our College. Qur College
uphol ds the idea of |ending support and pronmoting girls fromless privileged
segnents by extendi ng assi stance to the cause of women educati on and
enpower ment while aligning simultaneously with Arya Samaj principles. It can be
stated that our Institution stands out distinctively in augnenting the sense of
sel f-worth, value based education, notivating students to exercise their
deci si on nmaki ng power as well as pronoting a healthy sustainable environnent to
confront the challenges of life. Anglo-Vedic Values remain pivotal to our
Institutions vision, thrust and priority. Realising this objective, the
students enthusiastically participate in several progranmes including Cultura
and Literary discourses as a part of our IKS. True to the ancient |ndian val ues
and custons enshrined in the ideol ogies of Arya Samaj, our Institution
reaffirms its faith in the Natures perennial force and generating awar eness
whol e heartedly believing in healthy thought and good conduct for a strong
social fabric. Therefore, the initiatives undertaken by our Institution to earn
its distinctiveness would definitely be carried forward by its stakeholders in
all respects. It can be inperatively focused that our Institution is
distinctive in trying to inpart those participative programes whi ch bear
soci al cum noral values |ike adherence to norality, ethical principles and
participatory capabilities in Counselling Sessions, processions, rituals and
awar eness towards benefits of holistic devel opnent — so as to establish a
robust social cumcomunity |inkage. The qualitative education system
enconpasses incul cating noral and ethical values as a priority for academc
excel l ence thereby entailing regularity of such events also. W are determ ned
to not only teach but also follow environmental |y responsible and ethica
practices through val ue-added courses, deliverance of noral speeches,
notivating |l ectures by teachers etc. which act as inportant initiatives in the
domai n of our distinctiveness during Assenblies and required occasions.

Provide the weblink of the institution

htt ps://dayanandgi rl spgcol | ege. ac.in/

8.Future Plans of Actions for Next Academic Year

Qur institution remains conmtted to its vision and m ssion in ensuring academ c




excel l ence, experiential, innovative and lifelong learning skills. Qur first
initiative would be- 1) Introduction of Skill-based education, so that our
students acquire technical and vocational skills that are high in demand in
various sectors and industries 2) Qur next endeavor woul d be to devel op
strengthen e-content with the aimto facilitate engaging and rel evant | earning
materials for students. 3) Wth the threat of Covid pandemic |oomng |large, the
aimof our institution would not only be to inpart education, but also to counsel
and nentor distressed students. Online node of teaching through nultiple digita
platforns |ike zoom google neets would be introduced to students. 4) College

al so plans to enhance the Central Conputer Laboratory by increasing the nunber of
conputers. 5) Enphasis will also be [ aid upon speeding up of screening and
pronotion of the faculty nenbers. 6) The college also ains to organi se nore

nati onal and international sem nars and workshops to enabl e students to inprove
their know edge and understandi ng of relevant topics. 7) Wth the aimto involve
and sensitize our students to devel op social values, w despread their
responsibilities and know edge in societal issues problens nore activities would
be conducted by the NSS, NCC, Rovers Rangers and Unnat Bharat Abhiyan team of our
institution. 8) To strengthen comunication between nmentees nentors, nentors
woul d be instructed to regularly schedule tinme for conversation so that their
nment ees can reach out for advice, guidance support.




